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Sem-based syllabi get panel nod

TIMES NEWS NETWORK

New Delhi: The Standing
Committee of the Academic
Council of Delhi University
gave the final go ahead for 50-
odd semester-based syllabion
Thursday.

The comimittee studied
the course structures and
now they can be sent to the
Academic Council and Exec-
utive Council for the final ap-
proval. The courses are sup-
posed to shift to semester
mode from the new academic
'session starting July 21.

The departments present-

ed the syllabi which were
passed with relevant amend-
ments, committee members
said. With this, the approval
of semester-based courses is
complete. The syllabi will be
placed before the Academic
Council on Friday for final
clearance.

The courses include histo-
ry, economics, English, com-
puter science, geography, so-
ciology, political science,
home science and physical
education, amongothers.

For courses like history,
economics, political science
and geography only the first

two semester courses were
passed as the rest of the sylla-
bi is vet to be prepared by the
respective departments.
Delhi University intro-
duced the semester system at
the undergraduate level in
2010 across 13 science cours-
es. Itcould notimplement the
system in other streams be-
causeof teachers’ opposition.
The semester implemen-
tation will be completed this
year with its introduction
across arts, commerce, math-
ematical science, social sci-
ence and science faculties.
toireporter@timesgroup.com
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Cassini spacecraft
“captures Saturn storm

Press Trust of India
London, July 7

For the first time, scientists
have captured in unpreceden-
ted detail a massive storm rag-
ing on Saturn which is
producing lightning bolts
10,000 times stronger than
those on Earth.

The storm has caused a
“Great White Spot” on the
planet which is visible from
Earth.

Great White Spots, which
are 10 times larger than the
regular storms, are rarer and
occur about once per Satur-
nian year (or 29.5 years on
Earth), the Daily Telegraph
reported.

According to researchers,
the storm has a latitude and
longitude of 9,975 km and
16,895 km respectively —
meaning it would spread
across half of the Earth.

Observations from the Cas-
sini spacecraft combined with
images from ground-based tel-
escopes, showed that the elec-
tric spectacle is producing a
tempest so intense the flashes
are occurring at the rate of up
to ten times a second, accord-
ing to the researchers who re-
ported their findings in two
papers in the journal Nature,

This outburst, they said, be-
gan last December as Cassini
orbited the usually calm ring-
ed planet while a network of
ground-based observers also
monitored  the  storm’s
evolution.

Prof. Agustin Sanchez-La-
vega of the School of Engineer-

This picture provided by NASA shows a Saturn image taken
on December 24, 2010, by the Cassini camera showing a
storm (upper centre)} covering an area similar to that from
London to Cape Town. — AP

ing of Bilbao and colleagues
said: “It is only the sixth time
the once-in-a-generation phe-
nomenon — which occurs as
spring comes to the -1,39,983-
km wide planet’s northern
hemisphere — has been spot-
ted since 1876.

In a second study, Dr Georg
Fischer of the Austrian Acade-
my of Sciences in Graz and col-
leagues said: “The visible
plume consists of high-alti-
tude clouds that overshoot the
outermost ammonia cloud lay-
er owing to strong vertical

convection, as is typical for
thunderstorms. “The flash
rates of this storm are about an
order of magnitude higher
than previous ones, and peak
rates larger than ten per sec-
ond were recorded.”

“Unlike storms on Earth, the
total power of this storm is
comparable to Saturn’s total
emitted power,” the research-
ers said, adding that appear-
ance of such storms in the
northern hemisphere could be
related to the change of
$easors.
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HP seeks to make India innovation hub

sujit John |am

ryvomesh Joshi takesout a
/' book on the William-Kate
" wedding. The head of
Hewlett-Packard's imaging ancd
printing group savs i owas
brovght out by a French pub
lisher within four days of the
wedding, complete with photos
and details. “From balcony to
hookshaop in 96 hours, ™ he says.
Digitization and webenabled
printers, he sayvs, is raising the
appetiteforprinting, and is find-
ing creative applications, such
as photo boolis that tell your life
story of your vacation story
withpictures and text.
Joshiwasbormand raissd in
Alrnedabad, where he did his
engineeringand alsoworled for
three years in a C8IR institute.
He went to the U8 in 1972 to do
masters in electrical enginesr
ing from the Ohio State Tniver-
sity. Twio vears later, he joined
HF where his first jobwas to de-
sign thermal printers. The first
three projects he worked on
wiere cancelled. He then started

workingoninlget technology 1
dlid the criginal work on the col-
our irlget cartridge,” he says.
That was in 1984. He became ex-
ecutive vice-president of HP's
imaging and printing group in
202, and under him the busi-
ness has growmn fromm $19 billion
10§26 bl lion, It's the $126-billion
company'smost profitable busi-
ness, Joshi was in Delhi to an-
notmee a new thruast in ndia.
Hespolie to TOL Excerpts:

We hear you have just been
assigned an India role too.

Yes, Right now I'm on a lis-
tening tour. India is a huge op-
portunity. Leo (HP CEO Leo
Apotheker) wanted to make
sure that from the executive
council we (India) get atten-
tion, support and focus. I'm go-
ing to work with the India
teams to figure out how we can
accelerate our growth. I want
tomale sure India becomes an
innovation hub.

Willthe India heads report
to you?

Vyomesh Joshi

HEAD, M AGING AND PRNTING GREF, HP

This has nothing to do
with reporting structures.
The idea is to give the teams
vervclear priorities in terms
of how we can grow together.

What specifically is India’s
attractionforyou?

India’s GOP growth is big, Tt
s heading to become cne of the
world'stop three econom ies, We
see T adopt ion growing rapidly
[ e extraordinary opportunity
mconsumer;smal land medium
business, andenterprise.

Talee the imaging and primt-

ing business, The connect rate
of PCstoprintersis 10to 1inn-
dia;intheUSitis 10to 34, People
here don’t tie printers to their
needs, They thinkif theyneed it
thew will go to a shop and get it
done, but the quality isnot good,
and it's expensive. When they
understand that if they print
stuff and interact with the in-
formation, the value creation is
a lot more, Children could do
their homework m a different
way. Onee we have printers asa
web appliance and wehave com-
pelling content, things waill
changg.

In the education sector
imaging and printing is a core
part. SMBs can make them-
selves look lile a big company
with effective use of imaging
andprinting. From an employ-
ee standpoint, India has the
highest number of HP employ-
ees, after that in the U8, That's
a great talent pool.

What is Apothe ker's expec-
tation, that India will con-
tribute a lot more to HP's

growth and innovation?

Yes, I'm very passionate
about this. And I know we can
make a difference. I'm an HP
lifer: It's going to be 31 yvears
since [ joined HE 1 love this
company, have tremendous
passion for it I joined as an
R&Dengineer.

Some call you the perpetual
No.2atHP.

I enjoy what I do. I never
thought I'm going to be this.
Always thought Twould malke
a contribution, .

There are reportsthatin-
vestorswould like HP to be
broken up.

Leo (Apotheler) is taking
‘the company in the direction of
cloud, connectivity and soft-
ware, Look at the printing
strategy  thats also about
cloud, connectivity and sofi-
ware, If you look at our parts
andtheoverall business, and if
vou look at where the market is
going. thevalue for the custom-
er is more if we stay togethern



